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Workplace Gender Equality Agency (WGEA) Reporting – APSC Data mapping 
Guidance for agencies
The purpose of this document is to provide agencies with detail of the data mapping the Australian Public Service Commission (APSC) has used to submit WGEA data on behalf of APS departments and agencies. This is to support the new WGEA requirement for self-reporting by all agencies.
From 2022-23, an amendment to the Workplace Gender Equality Act 2012 required federal APS agencies to report to WGEA on a mandatory basis. WGEA worked with the APSC and APS agencies to adapt its reporting system for the APS to create a more comprehensive, representative and accurate data set of the Australian workforce. 
From 2026 onwards, WGEA has merged the public sector and private sector gender equality reporting programs and requires all Commonwealth public sector employers of 100 or more employees to lodge their reports between 1 April – 31 May. A key impact of this change is that the APSC will no longer be able to submit WGEA data on behalf of APS agencies and all Commonwealth public sector employers will now report their data directly to WGEA against this new timeframe. 
In early December 2025, WGEA communicated this change to agencies and their senior leaders, offering support to those preparing to report data directly for the first time. The WGEA Reporting Guide is being updated to reflect the changes. 
Submission of APS data to WGEA 
In 2021, WGEA and the APSC worked to align definitions used for the private sector to enable reporting by the APS. This work was based on mapping the WGEA data items to two key datasets submitted by all APS agencies to the APSC - the APSED data and remuneration survey data.
For agencies who had previously opted in to the WGEA bulk upload, the APSC provided: 
1. The Workplace Profile: A record of every employee in an agency. This was created from two data files sent by each agency to the APSC: the 31 December APSED snapshot file and some summarised data items from the 31 December Remuneration Dataset. 
2. Workforce Management Statistics (WMS): The APSC provided data for questions 1-5 of the WMS. Details on mapping the WGEA data to the APSED and Remuneration survey data items follow. 
1. Workplace Profile mapping
 The following tables provide detail of the mapping between the Workplace Profile data items to be submitted to WGEA and the APSED and Remuneration Survey data items that are submitted by APS agencies to the APSC. This may assist agencies in establishing their own reporting processes.
The definitive information on all data to be submitted is available on WGEA’s website. WGEA’s template for the Workplace Profile can be found on WGEA’s Reporting Templates webpage and the definition of each data item to be submitted is found in their Workplace Profile completion guide. 
WGEA category definitions are also available in their reporting glossary. 
[bookmark: _Table_1._Workplace]Table 1. Workplace Profile data items
	WGEA Workplace Profile item
	WGEA
Excel column
	Associated data source
	Associated data item name
	APSED file - Excel column reference
	Data item number
	Description / Notes

	EmployeeID
	A
	 
	 
	 
	 
	Unique ID that is not AGSN to ensure the data is de-identified

	Employing ABN
	B
	 
	 
	 
	 
	Your agency's ABN

	Occupational Category
	C
	APSED
	APS Job Family Code
	AO
	41
	ANZSCO code; see Occupational Category Detail below

	Manager Category
	D
	APSED
	APS classification group
	T
	32
	See Table 2 for mapping details.

	Gender
	E
	APSED
	Gender
	H
	8
	

	Graduate / Apprentice
	F
	APSED
	APS classification group
	T
	32
	Graduates and trainees to be included in this item (Codes 60 and 65). See Table 2.

	Employment Status
	G
	APSED
	Standard hours worked
	AD
	30
	Work hours are mapped to full time, part time or casual hours. See Table 3.

	Employment Type
	H
	APSED
	APS employment status
	AC
	29
	See Table 4 for more details. 

	Year of Birth
	I
	APSED
	Date of birth
	G
	7
	Year of birth as format YYYY 

	Postcode
	J
	APSED
	Postcode of workplace location
	AH
	34
	 

	Base Salary
	K
	REM
	Base salary
	Column P and R
	Data Item 16 & 18
	Includes shift penalty payments.

	Total Remuneration
	L
	REM
	Total reward and allowances, overtime and shift penalty
	Multiple
	Data Items 16-18, 51,
Benefits: 52-54, 46, 48
Bonuses: 21, 23-24, 27, 31
Allowances: 28-29, 32-34, 26, 30, 38-39, 40-41
	See Table 5 for more details. 


[bookmark: _Occupational_Category_Detail]Occupational Category Detail
The Australian Bureau of Statistics has replaced the Australian and New Zealand Standard Classification of Occupations (ANZSCO) with the Occupation Standard Classification Australia (OSCA) to reflect significant changes in the Australian labour market. WGEA will transition to OSCA for the 2026-27 reporting period.
Employers must report using 4-digit ANZSCO occupation codes for the 2025-26 reporting period.
In the APS, Job Family codes are the occupation codes submitted in the APSED data. For WGEA reporting purposes, APS employers can use the APS Job Family to ANZSCO correspondence tables provided by WGEA to identify the appropriate ANZSCO occupation code (see attached).
Employers that have adopted OSCA internally should use one of the following approaches:
· Option 1 (recommended): Use the ABS correspondence tables to convert OSCA codes to ANZSCO codes: https://www.abs.gov.au/statistics/classifications/osca-occupation-standard-classification-australia/2024-version-1-0/data-downloads
· Option 2: Use the first digit of the OSCA occupation code and apply a “000” prefix (e.g., an OSCA code beginning in 1 would be reported as 0001). The first digit corresponds to the major group (e.g., Managers, Professions), which retains the same structure between ANZSCO and OSCA.
When using the correspondence tables, employers must pay particular attention to roles that map to the Manager major group (ANZSCO codes beginning with 1).
WGEA requires that employees reported using a Manager ANZSCO occupation code in Column C must also have a corresponding manager category reported in Column D. Conversely, Column D must be left blank where a non‑manager ANZSCO code is reported.
EL1 roles and above will typically be reported as managers, consistent with the guidance in Table 2. However, the reported occupation and manager category should reflect the responsibilities of each role.
In some cases, an APS Job Family may map to a non‑manager ANZSCO occupation, even where an employee performs substantive managerial functions. Where this occurs, employers may overwrite the mapped occupation and report the role using the generic ‘0001’ ANZSCO code for the Manager major group, together with the manager category that best reflects the role.
Table 2. WGEA Manager categories mapped to APSED classifications
	WGEA Manager Category
	APSED code
	APSED Classification

	Non-managers
	60
	APS Trainee

	Non-managers
	65
	APS Graduate

	Non-managers
	1
	APS Level 1

	Non-managers
	2
	APS Level 2

	Non-managers
	3
	APS Level 3

	Non-managers
	4
	APS Level 4

	Non-managers
	5
	APS Level 5

	Non-managers
	6
	APS Level 6

	Other managers
	7
	Executive Level 1

	Senior managers
	8
	Executive Level 2

	Executive and general managers
	9
	Senior Executive Band 1

	Key management personnel
	10
	Senior Executive Band 2

	Key management personnel
	11
	Senior Executive Band 3

	Executive and general managers
	12
	Senior Executive Band 1 Equivalent

	Key management personnel
	13
	Senior Executive Band 2 Equivalent

	Key management personnel
	14
	Senior Executive Band 3 Equivalent

	CEO
	51
	Agency Head


[bookmark: _Table_2._WGEA][bookmark: _Table_3._WGEA]Table 3. WGEA employment status mapped to APSED standard hours worked and employment status
	WGEA Employment status 
	APSED Standard Hours Worked
	APSED Employment status

	Full time
	35+
	Codes 1,9 and 10

	Part time
	<35 
	Codes 1,9 and 10

	Casual
	1
	Code 11


For casual employees (APSED employment status code 11), standard hours are reported as 1 hour in APSED.
[bookmark: _Table_4._WGEA]Table 4. WGEA employment type mapped to APSED employment status
	WGEA Employment Type 
	APSED code 
	APSED Employment Status

	Permanent
	1
	Ongoing employee

	Contract
	9
	Non-ongoing – engagement for a specified term

	
	10
	Non-ongoing – engagement for the duration of a specified task

	Casual
	11
	Non-ongoing – engagement for duties that are irregular or intermittent


[bookmark: _Table_5._Data]

Table 5. Data items from the Remuneration survey used in the Workplace Profile Total Remuneration calculation
	Remuneration survey item
	Remuneration survey Excel column
	Remumeration survey data Item number

	Base salary
	P
	16

	Overtime
	Q
	17

	Shift Penalty payments
	R
	18

	Agency Superannuation contribution
	AY
	51

	Benefits

	Motor Vehicle cost
	AZ
	52

	Cash in Lieu of Motor vehicle
	BA
	53

	Motor Vehicle parking
	BB
	54

	Personal benefits
	AT
	46

	Other Supplementary payments not otherwise described
	AV
	48

	Bonuses

	Actual performance bonus paid in the previous 12 months
	U
	21

	Actual retention bonus paid in the previous 12 months
	W
	23

	Productivity bonus
	X
	24

	Group or whole of agency performance
	AA
	27

	Fixed payment in lieu of incremental advancement
	AE
	31

	Allowances

	Additional duties/responsibility allowances
	AB
	28

	Qualifications and/or skills-based allowances
	AC
	29

	Market related allowance - specific job
	AF
	32

	Market related allowance - specific individual
	AG
	33

	Superannuation allowances
	AH
	34

	Individual work-related allowances
	Z
	26

	Hours of duty allowances
	AD
	30

	Expense allowances
	AL
	38

	Geographic/locality allowance
	AM
	39

	Hardship and difficult environment allowance
	AN
	40

	Health and lifestyle allowance
	AO
	41


For more information on the remuneration survey data items in Table 5, see the APS Remuneration survey guide and Data Specifications on the Remuneration survey website. 
2. [bookmark: _Workforce_Management_Statistics]Workforce Management Statistics (WMS) mapping
The following tables provide detail of the mapping between the 5 Workforce Management Statistics questions that have previously been submitted by the APSC to WGEA for APS agencies and the APSED data items that are submitted to the APSC. This may assist agencies in establishing their own reporting processes.
The definitive information on all data to be submitted is available on WGEA’s website. The Workforce Management Statistics (WMS) template can be found at WGEA’s Reporting templates webpage. The WMS documentation requires headcounts for different manager categories across gender and employment type. 
For the WGEA category definitions, please view their reporting glossary. 
Table 6. WMS Manager categories mapped to APSED codes
	WGEA Manager Category
	APSED Classification
	Description

	Non managers
	1-6 , 60, 65
	Non-Managers are the APS classification levels, including trainees and graduates

	Managers
	7, 8, 9, 12
	Managers are the total number Executive and General Managers, Senior Managers and Other managers.

	CEOs, KMPs and HOBs
	10, 11, 13, 14, 51
	CEOs, KMPs and HOBs are the total number of Key Management Personnel.









Table 7. Workforce Management Statistics questions and APSED movement codes
	APSED code
	APSED movement code description

	WMS Question 1. How many employees were promoted? 

	401
	Assignment within agency: Promotion within an agency 

	404
	Assignment within agency: Allocation of an operation classification within an agency 

	WMS Question 2. How many employees were promoted from non-manager to manager? (2025 addition)

	* same movement codes as question 1 but only for APS staff promoted to EL/ SES level 

	401
	Assignment within agency: Promotion within an agency 

	404
	Assignment within agency: Allocation of an operation classification within an agency 

	WMS Question 3. How many employees were internally appointed?

	408
	Assignment within agency: Allocation of a higher classification level within a broadband within an agency. 

	WMS Question 4. How many employees were externally appointed? 

	104
	Engagement (from outside the APS)

	105
	Engagement (from outside the APS)

	301
	Movement from another agency: Promotion from another agency 

	302
	Movement from another agency: Transfer from another agency at the same classification 

	305
	Movement from another agency: Transfer from another agency to a lower classification level 

	311
	Movement from another agency: Temporary assignment from another agency 

	WMS Question 5. How many employees voluntarily resigned?

	501
	Separations: Resignation from APS

	105
	Engagement (from outside the APS): Engagement of APS employee under the authority of the PS Act s22(2)

	301
	Movement from another agency: Promotion from another agency -- ongoing assignment to a higher classification level

	302
	Movement from another agency: Transfer from another agency at the same classification - ongoing assignment. Includes PS Act s26&27

	305
	Movement from another agency: Transfer from another agency to a lower classification level 

	311
	Movement from another agency: Temporary assignment from another agency

	500
	Separations: ongoing transfer to APS agency

	511
	Separations: completion of a non-ongoing engagement (PS Act s22(2)(b)&(c))

	556
	Commences temporary assignment to another agency – sent by the home (losing) agency.

	566
	Return to home agency from temporary assignment - sent by the temporary transfer (losing) agency.


[bookmark: _Appendix_A_-]For WMS Question 5, within APSED whole-of-APS context, transfers were converted to voluntary resignations. For more information on any of the APSED movement codes, please refer to the APS Employment Database Manual and Specifications. 
Australian Public Service Commission   I   Page 1



Australian Public Service Commission   I   Page 2
image1.png




image2.png
Australian Government O &/
Australian Public Service Commission m (\





