Public Service (Subsection 24(1)—Workplace
Gender Equality Agency (WGEA) Non-SES
Employees) Amendment Determination 2023/01

I, Mary Wooldridge, Chief Executive Officer (CEO) of the Workplace Gender Equality
Agency, make the following determination.

Dated 27 April, 2023

Ay Wistsidyn

Mary Wooldridge
CEO Workplace Gender Equality Agency

NOTE:

This determination amends the Public Service (Subsection 24(1)—
Workplace Gender Equality Agency (WGEA) Non-SES Employees)
Determination 2022/01 at 27 April 2023 to reflect a 3% wage increase
effective 1 July 2023.

This determination should be read in conjunction with the Workplace
Gender Equality Agency Enterprise Agreement 2015-18.
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1 Name

This determination is the Public Service (Subsection 24(1)—Workplace Gender
Equality Agency (WGEA) Non-SES Employees) Amendment Determination
2023/01.

2 Commencement

This determination commences on the day it is signed.

3 Authority

This determination is made under subsection 24(1) of the Public Service Act
1999.

4 Schedules

Each determination that is specified in a Schedule to this determination is
amended or repealed as set out in the applicable items in the Schedule
concerned, and any other item in a Schedule to this determination has effect
according to its terms.
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Schedule 1 Amendments

Schedule 1—Amendments

Public Service (Subsection 24(1)—Workplace Gender Equality Agency (WGEA)
Non-SES Employees) Determination 2022/01

1 Section 9
Repeal the section, substitute:
9 Second annual adjustment of salary
(1) Employees’ salaries are adjusted by 3.00%, with effect from 1 July 2023.

(2) Each adjustment is to be calculated based on the salary immediately before the
adjustment under subsection (1).

(3) Schedule 2 has effect.

2 Schedule 2
Repeal the Schedule, substitute:

2 Public Service (Subsection 24(1)—Workplace Gender Equality Agency
(WGEA) Non-SES Employees) Amendment Determination 2023/01



Amendments Schedule 1

Schedule 2— Second annual adjustment — Salary from 1 July

2023

Note: See section 9.

1 Salary
From 1 July 2023, salary for an employee covered by column 1 of an item of the
following table at a pay point described in column 2 of the item is payable at the
rate for that pay point (the new rate) described in column 3 of the table. This is
an adjustment of 3.00% under subsection 9(1) of the Public Service (Subsection
24(1)—Workplace Gender Equality Agency (WGEA) Non-SES Employees)
Determination 2022/01.
Item Column 1 Column 2 Column 3
Salary Pay Point Salary amount Salary amount
applicable before applicable from 1 July
commencement of this 2023
Schedule
1 Executive Level 2.3 146,261 150,649
2 Executive Level 2.2 139,983 144,182
3 Executive Level 2.1 128,392 132,244
4 Executive Level 1.3 118,957 122,526
5 Executive Level 1.2 114,404 117,836
6 Executive Level 1.1 110,238 113,545
7 APS 6.3 97,367 100,288
8 APS 6.2 90,063 92,765
9 APS 6.1 85,234 87,791
10 APS 5.3 83,815 86,329
11 APS 5.2 81,559 84,006
12 APS 5.1 79,101 81,474
13 APS 4.3 76,622 78,921
14 APS 4.2 72,809 74,993
15 APS 4.1 70,596 72,714
16 APS 3.3 68,803 70,867
17 APS 3.2 65,413 67,375
18 APS 3.1 63,795 65,709
19 APS 2.3 61,782 63,635
20 APS 2.2 57,717 59,449
21 APS 2.1 56,056 57,738
22 APS 1.3 54,547 56,183
23 APS 1.2 51,105 52,638
24 APS 1.1 49,615 51,103

Public Service (Subsection 24(1)—Workplace Gender Equality Agency

(WGEA) Non-SES Employees) Amendment Determination 2023/01



