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National gender pay gap of 13.3% just a fraction of the real cost on women 

 

Australia’s national gender pay gap has dropped to 13.3%. 

Today’s average weekly earnings data, released by the Australian Bureau of Statistics (ABS), shows that 
women earn, on average, 87 cents for every $1 earned by a man. 

While it’s trending in the right direction – this is the lowest on record and a return to where we were at 
three years ago (when the gender pay gap was at 13.4%) – there’s still work to do. 

As of November 2022, women’s average weekly ordinary full-time earnings across all industries and 
occupations are $1,653.60.  Australian men’s average weekly ordinary full-time earnings are $1,907.10. 
That's $253.50 less than men each week.  

As many Australians struggle with sharp increases in the cost of groceries, energy, fuel and housing, the 
Workplace Gender Equality Agency (WGEA) is calling attention to the disproportionate effect this 
persistent pay gap has for Australian women. 

National Australia Bank’s latest Australian Wellbeing Survey found around 1 in 3 Australians are 
experiencing “high” levels of anxiety. The most common cause of that stress – for more than 1 in 2 
respondents – is the cost-of-living, with women reporting much higher levels of financial stress than men. 

Meeting the costs of needs that are essential to daily life and financial security, like medical bills and 
healthcare, major household items and raising $2,000 for an emergency, were named as the most 
common causes of that stress. 

WGEA Director Mary Wooldridge urged employers and employees to be mindful that today’s gender pay 
gap only reflects base salary for full-time workers, meaning it’s only a limited reflection of the true 
situation. 

“The gender pay gap is a handbrake on women’s ability to make ends meet. With inflation at 7.8%, and 
rising, everyday essentials are becoming increasingly unaffordable,” Ms Wooldridge said. 

“Women are $253.50 worse off every single week as a result of their gender. 

“Over the course of one year, the weekly difference of $253.50 adds up to $13,182. That’s income that 
could have gone towards meeting bills, mortgage repayments or additional contributions to 
superannuation funds for retirement. 

“Gender pay gaps are a reflection of the way we value women’s and men’s contributions in the 
workforce. 

“Employers who don’t make gender equality a priority will fail to attract and retain female talent and won’t 
benefit from the increased productivity, innovation and profitability that flows from embracing diversity in 
your workforce. 

“We must not forget that today’s calculation is a limited reflection of the true gender pay gap because it 
doesn’t include bonuses, overtime payments or superannuation.” 

Ms Wooldridge said the total remuneration gender pay gap is consistently 5% greater than the gender 
pay gap for base salaries alone. 

https://business.nab.com.au/wp-content/uploads/2023/02/NAB-Australian-Wellbeing-Survey-Q4-2022-1.pdf
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“Today’s gender pay gap also doesn’t include the wages of part-time or casual workers, many of whom 
are lower paid and also women,” Ms Wooldridge said. 

“As a business leader, if you are aware that your organisation has a gender pay gap and you take no 
action to close it, you are effectively sending a message to women that the work they do is of less value 
than that of men.  

“Employers and business leaders need to step up and take action to ensure the work of all their 
employees is valued and rewarded equitably.  

“By closing Australia’s gender pay gap, we will improve the lives of Australian women, their families and 
communities and move closer towards the goal of being a world-leader in gender equality.” 

Key facts 

→ The national gender pay gap, on base salary, is 13.3%. 

→ For every $1 men make on average, Australian women make 87 cents. 

→ On average, women working full-time earned a base salary of $1,653.60 per week, while men working 
full-time earned $1,907.10. 

→ This means women earn $253.50 less than men every single week as a result of gender.  

 

See below for a breakdown of the gender pay gap at the national level, state-by-state and ANZSIC industry 
results. 

 

Media Contact: Emma Manser  |  0437 225 386  |  E emma.manser@wgea.gov.au   

About the Agency: The Workplace Gender Equality Agency (WGEA) is an Australian Government statutory 

agency charged with promoting and improving gender equality in Australian workplaces. To compare results on the 

state of workplace gender equality in Australia visit the Data Explorer at www.wgea.gov.au 

 

 

Source: WGEA 

If you would like to embed this graph in your news coverage please visit www.wgea.gov.au/the-gender-pay-gap 

and click on the Flourish link. 

mailto:emma.manser@wgea.gov.au
http://www.wgea.gov.au/
https://www.wgea.gov.au/the-gender-pay-gap
http://www.wgea.gov.au/the-gender-pay-gap
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Gender pay gap (by state/territory) 

 

Average Weekly Earnings ($) 

November 2022 Difference ($) GPG (%) 

Men Women 

WA 2,162.80 1,684.70 478.10 22.1 

Qld 1,862.50 1,590.00 272.50 14.6 

NT 1,868.20 1,602.70 265.50 14.2 

VIC 1,894.00 1,640.10 253.90 13.4 

NSW 1,894.30 1,686.10 208.20 11 

ACT 2,114.50 1,903.00 211.50 10 

SA 1,702.00 1,569.70 132.30 7.8 

TAS 1,621.90 1,525.10 96.80 6 

National 1,907.10 1,653.60 253.50 13.3 

Source: ABS Average Weekly Earnings 

 

Gender pay gap (by industry) 

 

Average Weekly Earnings ($) November 
2022 Difference 

($) 
GPG (%) 

Men Women 

Professional, Scientific and 
Technical Services 

2,344.70 1,846.50 498.20 21.2 

Health Care and Social 
Assistance 

2,073.60 1,635.80 437.80 21.1 

Financial and Insurance 
Services 

2,412.30 1,952.20 460.10 19.1 

Administrative and Support 

Services 
1,691.10 1,377.80 313.30 18.5 

Information Media and 
Telecommunications 

2,401.90 1,996.60 405.30 16.9 

Construction 1,827.10 1,532.20 294.90 16.1 

Mining 2,896.10 2,429.70 466.40 16.1 

Wholesale Trade 1,761.30 1,490.60 270.70 15.4 

Rental, Hiring and Real Estate 
Services 

1,807.60 1,536.90 270.70 15.0 

Retail Trade 1,431.20 1,264.00 167.20 11.7 

Transport, Postal and 
Warehousing 

1,818.80 1,605.40 213.40 11.7 

Arts and Recreation Services 1,727.80 1,529.30 198.50 11.5 

Manufacturing 1,623.20 1,440.10 183.10 11.3 

Education and Training 2,041.40 1,835.90 205.50 10.1 

Electricity, Gas, Water and 
Waste Services 

2,137.30 1,953.20 184.10 8.6 

Accommodation and Food 
Services 

1,341.10 1,227.00 114.10 8.5 

Public Administration and 
Safety 

2,000.20 1,880.50 119.70 6.0 

Other Services 1,353.40 1,303.90 49.50 3.7 

Source: ABS Average Weekly Earnings 

https://www.abs.gov.au/statistics/labour/earnings-and-working-conditions/average-weekly-earnings-australia/latest-release
https://www.abs.gov.au/statistics/labour/earnings-and-working-conditions/average-weekly-earnings-australia/latest-release

